
 

 

welcome to 
UW-Madison, 
and to EVERY-
ONE, we send a 
special invitation 
to our fall kick-
off reception 
scheduled for 
September 22 
(see page 3 for details.) This year, SPA 
will continue to offer student affairs 
professionals – or those interested in 
student affairs – a wide range of forums, 
socials and professional development 
opportunities – from the book club to 
the annual spring conference.  As presi-
dent, I am particularly committed to 
developing stronger membership in-
volvement and pursuing new and crea-
tive ways to recognize participation and 
leadership. 
 
Article continued on Page 4... 

Greetings from the Student Per-
sonnel Association!  My name is 
Stephanie King, and I am proud and 
honored to serve you as president 
of this wonderful organization for 
the 2004 – 2005 academic year.  In 
reflecting back six years ago to my 
arrival on the UW-Madison cam-
pus, my first encounter with SPA 
was at the spring conference.  
Coming from a mid-size college 
background and not being a UW-
Madison alum, it was quite a chal-
lenge just to learn all the acro-
nyms, the parking phenomenon, 
systems and structures.  For six 
months I worked hard to connect 
and develop support on campus, 
but it wasn’t until I walked into 
that first SPA conference – an 
energetic, inclusive atmosphere 
with caring professionals so down-
to-earth and so genuinely commit-
ted to students – it was not until 
then that I truly felt at home and a 

part of what I like to call our “virtual 
community” at this large and often 
overwhelming institution.  So, for 
those of you who continue to be a 
part of the SPA community, I extend 
my appreciation for sharing in our 
tradition of “cooperation, commit-
ment, community and camaraderie.”  
This newsletter is a golden opportu-
nity to once again reach out and sup-
port those individuals who are new 
to campus, have just joined your unit 
or department, or those familiar 
faces who might be looking for that 
camaraderie.  With our NEW elec-
tronic format, I invite you to print 
and distribute, or forward, this quar-
terly newsletter to those individuals, 
along with your own message about 
SPA.  What a great and inexpensive 
way to encourage colleagues to join 
this excellent virtual community! 
 
If you are new to campus, the SPA 
executive board offers you a warm 

From the President: 

Renew Your Membership and Get Involved! 
By Ann Dingman 

Last spring, the SPA Executive Board shifted the membership cycle to Novem-
ber 1-October 31. This change is largely because most members pay dues via 
payroll deduction, which occurs in November. If you join SPA now, your mem-
bership will not expire until October 31, 2005! What a deal! Look for your 
membership renewal form coming in the mail soon. (Also: Page 5) 
 
It’s also the perfect time to expand your involvement with SPA by serving on a 
committee. Joining a committee is a great opportunity for professional develop-
ment and creativity, to meet new people, and to have fun! Opportunities for 
involvement include: 
 
• Book Club 
• Social Committee 
• Annual Conference Planning Committee 
• Forums Committee 
• Awards Luncheon Committee 
• Careers in Student Affairs Committee 
• Newsletter Committee/Frontline 
• Professional Development Exchange “Renovation” Committee 
 
Visit http://www.ohrd.wisc.edu/spa/ for more information on each committee. 
If you’d like to join one, please get in touch with SPA President Stephanie King 
at smking2@wisc.edu or 265-4163. 
 
We welcome ideas and feedback from the membership. Feel free to contact 
any of the board members with comments, questions or suggestions. 
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development, connecting with university 
resources and more. 
The 175-member, cross-campus SPA has 
been granting awards since 1981. Winners 
receive a commemorative plaque, certificate 
and cash award.  
And now, congratulations to the winners of 
these SPA Awards: 
 
Norman Bassett Award 

Fred Bradley 
Benjamin Rodriguez 

Vice Chancellor Award 
Alice Jean "AJ" DuBois 
Susan Grass 

Frontline Award 
Mary Jo "Joey" Humke 

The SPA Awards Luncheon is "a 
must for those who work with stu-
dents. I consider this luncheon the 
one campus-wide opportunity to 
celebrate the work we do in student 
affairs," said Rick Daluge, assistant 
dean in the College of Agricultural 
and Life Sciences and a member of 
the organizing committee. 
Winners were chosen by the previ-
ous year's recipients and representa-
tives of the chancellor's office and 
are selected on the basis of their 
service to UW-Madison's student 
community. They represent the 
areas of academic and personal ad-
vising, career support, leadership 

Mark Mears 
Campus Impact 
Award 

Kathy Kruse 
May Lee Moua-Vue 

Plan 2008 Award 
Seeking Educational 

Equity & Diversity 
Seminar 

Members: Jen Weaver, 
Amanda Gengler, 
Rodney Yashushi 
Horikawa, Seema 
Kapani, Karen, Benjamin, Katie Broton, Will 
Clifton, Eric Mata 

Congratulations SPA Awards Winners 03-04 

Page 2 Frontline 

Election Year—what you need to know By Heidi Lang 
As we get ready for the new academic year, politicians, local, regional and 
national alike, are gearing up for the major push of their campaigns.  Amidst 
the chaos – ahem – beauty of our wonderfully democratic system, I thought 
it might be helpful to introduce a few points of clarity into our already over-
whelmed lives.  Namely, what is expected of each of us as State Employees 
during this political season?  Clear as a bell, right?  Try taking this quiz: 
 
1. Can I volunteer, on my own time, for a particular candidate’s campaign? 
2. Can I make phone calls on behalf of particular campaign while at work? 
3. Can I wear a candidate’s button to work? 
4. Can I attend a rally or political speech on campus? 
5. Can I get into political arguments, er… discussions with my colleagues 

during our lunch break? 
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Pertaining to Unclassified (academic staff):   
Wis. Stats. 16.35 (1) 

In short, it prohibits employees from directly or indirectly soliciting 
contributions for any partisan political purpose and from engaging 

in any form of political activity while on duty. 
 

Pertaining to Classified Civil Service (including Limited Term and Student 
Employees): Wis. Stats 16.35 

 (1) Prohibits political activity and (2), (3), (4) and (5) Indicates the 
leave of absence and reinstatement rights for employees intending 

to run for political office. 

Check out the Answers on Page 4 

The SPA Book Club provides a group of 10-15 SPA members 
with the opportunity to read and discuss a book (s) in the student 
personnel field that touch upon issues and dilemmas encountered in 
daily campus life. The committee selects the book (s) for the year, 
develop a timeline, set locations, and promote the events. Inter-
sted? Contact Ryan or Geb. 
 

Social Committee provides networking opportunities 
held in informal settings, and opportunities of rich social 
interactions. The committee selects the locations, creates 
the timeline and promotes the events.  Interested? Con-
tact Diana. 

 

SPA Forums are held throughout the year as either brown bags 
over the lunch hour or in the afternoon.  SPA Forums provide an 
informal opportunity to get together and talk about a relevant cam-
pus topic or issue of interest. Interested? Contact Stephanie or 
Alan.  
 

The SPA Annual Conference is held every spring, 
and is our key professional development event.  Re-
cent themes have been on current challenges in 
higher education, professional development, Plan 2008, issues af-
fecting the current student generation, and the Campus Strategic 
Plan. Interested? Contact Mike.  

The Professional Development Exchange Program enables members to 
volunteer, tour sites, shadow hosts, and attend different meetings and activities 
in another campus student service unit of interest.  Interested? Contact Renee. 
 

The SPA Awards Committee makes recommendations to the 
SPA Exec Board on new awards, publicizes and plans for the awards 
luncheon. Interested? Contact Stephanie.  

 

The Awards Luncheon is held in the spring.  The committee has 
the responsibility of planning the event from A to Z, including selecting 
luncheon choices, creating a publicity and the deciding the agenda.  

Interested? Contact Ann or Heidi.  
 

Professional Development Support Group develops a safe 
and caring environment to engage in open dialogue about your 
professional journey, express desires for change and growth, and 
exchange resources and useful means of support.  Interested? Contact Stepha-
nie.  
 

Careers in Student Affairs is planned in the fall semester and assists stu-
dents who are considering careers in the field of student affairs.  Interested? 
Contact Heidi.  
 

Frontline, is a quarterly production, typically following a September/October, 
November/December, February/March, and April/May schedule. All members 
can contribute articles, including students. Interested? Contact Dora. 

Learn more about the SPA Committees and find contact 
information of the chairs on our website at 

www.ohrd.wisc.edu/spa 

Join a SPA Committee Today! 



 

 

Students who enroll in the Undergraduate Research Scholars (URS) program (Inter-LS 
250) notice something odd when they enter the room on the first day of class.  The URS 
classroom more closely resembles a meeting space in a large, multicultural city like Chi-
cago than a typical classroom at the UW-Madison, where students of color comprise 10% 
of the total population of 42,000 students. As one student commented, “Everyone here 
isn’t white!”  For all URS students this experience in multicultural education gives them 
the opportunity to interact with people from diverse backgrounds at a level not commonly 

found at large, state universities like UW-Madison.  Students of color can learn in an integrated space where they are not the “others.”  White stu-
dents, many of whom hail from towns in rural Wisconsin with overwhelmingly white populations, experience the opposite feeling.  URS is often their 
first experience with being a numerical “other,” and they learn to view academic, political and personal issues through a different lens.  The presenta-
tion, “Achieving the Multi-Cultural Classroom on a Predominately White Campus: The Undergraduate Research Scholars Program at the University of Wisconsin-
Madison,” focused on the URS program’s five year effort to connect the university’s research mission with its diversity initiatives.  Students and admin-
istrators from the program discussed the methods used by URS to recruit and maintain a diverse population and offer their perspectives on the ex-
perience. We also offered examples of curriculum that works in such a learning environment.  The session described a model for integrating under-
graduates from historically under-represented groups into the research mission of a large, predominantly white university; outlined some of the practi-
cal, theoretical, and political challenges of developing and delivering a program supporting students from diverse backgrounds; and explored some of 
the challenges of developing a research program designed to promote and work for diversity. 

& UW Madison 

 
Attendees 

of the 
2004 

NCORE 
from 

NCORE initiative includes pre-
conference orientations to 
prepare students to get the 
most out of NCORE. During 
the conference we have many 
individual and group discus-

sions which are usually intense conversations 
about how each day’s happenings relate to us 
personally, in our roles on campus and to our 
campus as a community.  The students then have 
regular post-conference meetings throughout the 
following academic school year to provide an 
infrastructure of support and a forum in which 
they can constantly apply their NCORE skills, 
discussions and lessons learned to the UW-
Madison campus.  
 
A powerful outcome of the NCORE experience 
is the personal connections that develop as a 

result of our work together.  Through the 
NCORE initiative we learn, challenge and 
support each other across institutional 
boundaries - white students, students of 
color, staff and faculty stay at the table dis-
cussing issues of difference critically and 
honestly.  These conversations happen be-
cause we are committed to each other.  
Every year, members of NCORE groups 
have remained in close contact with each 
other working towards facilitating an en-
hanced campus climate for everyone.  The 
NCORE project fosters sustained inter-
group dialogue with the goal of improving 
campus climate and attaining social change.  
….. Continue this article at 
http://www.ohrd.wisc.edu/spa/partnership.htm 
….. Read Student Reflections 
http://www.ohrd.wisc.edu/spa/reflections.htm 

For the past three years the Multicultural Stu-
dent Center, Chadbourne Residential College 
and University Housing (MSC/CRC/UH), have 
been, in collaboration, training student leaders in 
a year-long program that includes attendance at 
the National Conference on Race and Ethnicity 
(NCORE). NCORE provides higher education 
professionals a chance to focus on issues of stu-
dent’s educational achievement, campus climate, 
and recruitment and retention issues impacting 
students, staff and faculty of color. In addition, 
for each day of this 6-day conference, partici-
pants learn from nationally known scholars with 
expertise in racial matters as it relates to higher 
education and American society. 
 
Students who participate in the MSC/CRC/UH 
NCORE program are carefully selected to repre-
sent key student leaders on campus.  The 
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Undergraduate Research Scholars present at NCORE 
2004 in Miami, Florida By Tyina Steptoe 

Partnership brings about student learning at NCORE 2004 By Ann Pham and Scott Seyforth 

MARK YOUR CALENDARS Employee Orientation and Resource Fair Tuesday, October 12, 2004 8:00 a.m. to 11:00 a.m. Great Hall, MU 
Join colleagues and friends for coffee and visit with campus resource 

representatives from different campus departments, offices, and organi-

zations each showcasing a variety of programs and services for UW 

employees.  Learn more about the rich history, the culture, and the 

vision and priorities of the University and about your relationship with 

the University of Wisconsin - Madison.  Participate in the "Know Your 

University" Give-Away!  Stay for the Welcome Presentation from 8:30 

to 9:00,  visit the booths, and take a Trolley Tour! 

www.ohrd.wisc.edu/employeeorientation/index. 

Mark your calendars today for SPA's 
annual Fall Kick-off Reception!  Start 
the semester off right by connecting 
with old friends, meeting new col-
leagues, and of course enjoying the 
delicious (and free!) hors d'oeuvres.  

Meet the new board and learn about ways to get in-
volved in SPA this year.  Know someone who is new to 
campus? Invite them along to learn more about SPA and 
meet new people.  Please join us on Wednesday, Sep-
tember 22nd, from 4:30-6:00pm, at the Memorial Un-
ion.  We look forward to seeing everyone there! 

Fall Kick Off 2004 



 

 

Dora Valentin 
Publicist/Historian 

University Housing 
Sellery Hall 

Phone: 
608.262.1109 

Fax: 
608.262.0373 

Email: 
dora.valentin@ 

housing.wisc.edu 
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Cooperation, Commitment, Community, and Camaraderie Since 1956 www.ohrd.wisc.edu/spa 

And finally….a cherished moment I would like to share.  While com-
muting to work this morning and sitting at the traffic light at the 
corner of Randall and Dayton, quite suddenly, two young people full 
of surprise, dashed toward each other, and in the middle of the 
crosswalk, stretched their arms unusually wide and embraced like 
they had not seen each other in years.  There were no words ex-
changed, just gigantic smiles, an intense look of happiness and the 

awesome hug.  They let each other go and walked their separate 
ways.  One of the “huggers” passed by my car, strutting along with a 
lingering wide smile on his face. Soon, I realized my face was lit with 
a smile too, and sure enough, the contagious warmth had traveled 
to others on bikes and in cars.   What a timely reminder of the im-
portance of taking that second to really notice each other, embrace 
the moments, the people, the opportunities we have, and keep on 
our journeys with the goodness and gifts that surround us.  Much 
positive energy, contagious warmth and continued support to each 
of you for the new year! 

Here are some pictures from the SPA Fall Kick-Off Reception: 

Diana and Amy 
welcoming  
everyone 

Bucky Badger 
was working the 

crowd! 

SPA Kick Off in 2003 was a hit- 
Don’t miss it this year! 

From the President, continued... 

From the home office in Beloit, Wisconsin, comes the new edition of the Mindset 
List for the class of 2008.  This fall, a new generation of students will be entering 
our doors with its own particular world view.  For the seventh year, Beloit Col-
lege has distributed the “Mindset List” which helps faculty and staff identify some 
facts of life that help to define this new generation of students.  This year’s list was 
edited by Professor of Classics Art Robson and Public Affairs director Ron Nief.  
For the complete “Mindset List for the Class of 2008” please see www.beloit.edu/
~pubaff/releases/mindset_2008.htm 
 
In 1986, we experienced the space shuttle Challenger disaster, the nuclear acci-
dent at Chernobyl, Haley’s comet came for a visit, and a majority of our incoming 
undergraduates were born.  Here are some of the facts Beloit College published 
about our incoming first year students: 
♦ “Heeeere’s Johnny!” is a scary greeting from Jack Nicholson, not a warm welcome 

from Ed McMahon. 
♦ Large fine-print ads for prescription drugs have always appeared in magazines. 
♦ Photographs have always been processed in an hour or less. 
♦ They never got a chance to drink 7-Up Gold, Crystal Pepsi, or Apple Slice. 
♦ Alan Greenspan has always been setting the nation’s financial direction. 
♦ They have always enjoyed the comfort of pleather. 
♦ Harry has always known Sally. 
♦ They never saw Roseanne Roseannadanna live on Saturday Night Live. 
♦ There has always been a Rock and Roll Hall of Fame. 
♦ Robert Downey, Jr. has always been in trouble. 
♦ The government has always been proposing we go to Mars, and it has always been 

deemed to expensive. 
♦ There have always been night games at Wrigley Field. 
♦ Rogaine has always been available for the follicularly challenged. 
♦ We have always been mapping the human genome. 
♦ Politicians have always used rock music for theme songs. 
♦ Oprah has always dominated afternoon television; who was Phil Donahue anyway? 
♦ AZT has always been used to treat AIDS. 
♦ They have done most of their search for the right college online. 
♦ M.A.S.H. was a game: Mansion, Apartment, Shelter, House 

Beloit College Helps Us Focus on 
This Fall’s 1st Year Students by Geb Lefeber 

Answers: 
1. Certainly. 
2. No. 
3. It depends; MRS policy 227 prohibits 

classified state employees from engag-
ing in political activity including, but not 
limited to, the wearing of political iden-
tification while on duty where it could 
impair the effectiveness of the state 
agency operation. 

4. Yes, on your own time, of course. 
5. Yes - but probably shouldn’t for other 

reasons…. 

Election Year—Quiz Answers 
From Page 2 

Fast forward two weeks. It’s a Sunday afternoon. You’re on a brisk walk and happen to pass by the Kohl Center. You 
notice something different: groups of students perched on the concrete floor, waiting for something other than football 
tickets.  These dedicated folk are none other than super fans, itching to score the finest seats for another glorious sea-
son of Badger Men’s Hockey. 

Most students at UW-Madison are used to waiting in line for a few hours to get decent seats at a Badger football game. 
But hockey fans are not most students. Last year, a dedicated group of eleven super fans set out on a fourteen-day jour-
ney to get the best seats in the house.   

A new ticket distribution plan devised by the Athletic Department this year 
may discourage students from ‘camping out’ for long periods of time. But you’re still bound to see 
the most diehard fans, quietly finishing a homework assignment before their ‘shift’ ends and they 
must head to class – hungry, dirty, and yet, full of pride. 

So stop by and support these student fans. Say ‘hello’.  Strike up a conversation.  They appreciate 
the company –it gets lonely.  And as student services professionals, its important to appreciate 
their love for UW-Madison – even if they are a little bit our of their minds. 

It’s That 
Time of 

the Year 
By Alan 
Paberzs 




